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Foreword

Ensuring there is an adequate supply of good quality, well managed housing which is accessible and affordable to those that need it is a key priority for the Council. This strategy sets out the framework for helping achieve this priority

The four strategic outcomes of this strategy are focused around improving housing supply, quality, affordability, choice, accessibility and support. They also reflect housing’s contribution towards improving economic prosperity. For example, we need to have the right type of homes in the right place at the right price to meet housing need and attract new business and investment in the district which will in turn help to create new jobs and training opportunities.

Similarly, housing plays an important role in improving health and wellbeing, both in terms of quality and affordability of housing as well as the quality of neighbourhoods and communities. This strategy seeks to make the most of housing’s role in promoting healthy lifestyles and new opportunities for improved integration between housing, health and social care.

The economic down turn has had an impact on the housing market across the country and while the Council cannot compensate for market failure, it is doing its best to make the most of new opportunities to maximise its resources and assets. For example, building new homes will both help to meet housing need in the district and generate income to fund further developments in future. Working with our partners, we can also ensure that building new homes (and bringing empty homes back into use) helps to create new jobs and training opportunities.

This strategy sets out the direction of travel for housing in the district over the next five years and in order to address the challenges, we will need to prioritise and innovate in order to encourage growth. There is a lot to do and the Council cannot do it alone. Much of what needs to be achieved involves working collaboratively with a wide range of partners in the public, private, voluntary and community sectors. We will need to both build on existing relationships and forge new ones as we make the most of the new opportunities for the Council to work towards achieving its priorities.
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1. Context and Purpose

The Housing Strategy provides a framework to co-ordinate the council’s various responsibilities in relation to housing. 

Ensuring there is an adequate supply of good quality, well managed housing which is accessible and affordable to those that need it is a corporate priority in the current Corporate Plan (2015). 
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The purpose of this strategy is to provide the framework for achieving the outcomes and priorities for housing in Mansfield and District and contribute towards the delivery of the Council’s Corporate Plan

The importance of the housing market for the District’s economic well-being means that this strategy will also contribute significantly to the council’s corporate priority for Regeneration and Employment. 

It should be therefore be considered alongside the council’s economic strategy as part of the council’s focus on attracting and retaining investment, whilst improving the districts towns and the lives of those who live in the area.

The strategy also reflects the Council’s role in discharging a range of statutory duties such as those relating to homelessness, private sector housing and the safeguarding of vulnerable children and adults.

It will also contribute to meeting the council’s priorities across a range of other policy areas including protecting the environment.

In recognition of the challenges facing health and care bodies, the strategy also sets out its offer to maximise the contribution from housing in delivering the specific health and wellbeing outcomes for the district.
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Key national policy changes 

The Coalition Government that came into power in the spring of 2010, introduced a wide range of policy and legislative changes intended to reform the housing sector:
Localism Act 2011 – aims to decentralise power to the lowest practicable level whether that is the local authority, parish or neighbourhood.

National Housing Strategy: Laying the Foundations: a housing strategy for England was published in November 2011. It set out a series of changes to the housing system. The strategy aims to increase housing supply (including bringing empty properties back into use.), get the housing market moving and boost the economy. It supports choice and quality for tenants and provides support for vulnerable people, and improved environmental standards and design quality. 

The reforms introduced measures aimed at making better use of social housing and included the introduction of fixed term social tenancies and a new Affordable Rent product.

Funding of new affordable housing – grant available for affordable housing development was halved in comparison with what was available prior to 2011 and a new revenue – based funding model introduced. 

Funding is now generally only available for housing grant that will be let at an Affordable Rent for which social housing providers are able to charge up to 80% of the market rent compared to a more typical 50 – 60% the old regime. The additional income generated must be used to deliver new affordable homes.

National Planning Policy Framework (NPPF) – was published in spring 2012 and set out a presumption in favour of sustainable development. Neighbourhood Development Plans and Community Right to Build enable local people to have more involvement and control over development in their area. 

Changes to the planning obligations system (section 106 agreements) mean that strategic infrastructure is now funded by a Community Infrastructure Levy (CIL) on developers. However at present, affordable housing in Mansfield continues to be developed through section 106 planning agreements. 

Planning Policy for Travellers Sites came into force at the same time as the NPPF and requires the Council to set pitch targets for Gypsies and Travellers and plot targets for travelling show people.

Economic development – the Plan for Growth was published alongside the 2011 budget and announced a programme of structural reforms to achieve the government’s growth aims. These are focused on creating a competitive tax system, encouraging investment and exports, making the UK the best place in Europe to start and grow a business, and the creation of a more educated and flexible workforce.

Welfare Reform – the Welfare Reform Act 2012 introduced a radical overhaul of the benefit system. It introduced Universal Credit, a single benefit for people of working age which will eventually replace existing benefits such as income support. From September 2013 all welfare benefits were capped at the average household earned income. There was also  significant changes to housing benefit aimed at reducing the housing benefit budget.

Green deal – the Green Deal was launched in January 2013 and was the government’s scheme under which up-front funding is available for energy efficiency works, the cost of which will be recouped through the householder’s (reduced) fuel bills.

Regulation of social housing – a new Regulatory Framework was introduced in April 2012 which sets out standards that housing providers must meet with intervention only taking place in cases of ‘serious detriment’ to tenants such as health and safety; loss of home, unlawful discrimination, loss of legal rights.

Health and social care reforms – the Health and Social Care Act abolished Primary Care Trusts (PCT) and transferred their commissioning responsibilities to Clinical Commissioning Groups (CCG). Top tier local authorities are now required to establish Health and Wellbeing Boards to promote more joined up commissioning of health and social care and public health services.

The Care Act 2014 – modernises and consolidates the law on adult care in England into one statute and has been described as the biggest change to the law in 60 years. Key changes include the introduction of national eligibility criteria, a right to independent advocacy and, from 2016, a cap on care costs faced by self-funders.

Within its statutory guidance the Care Act explicitly identifies the role housing should play in delivering its objectives.

What did these changes mean for housing in Mansfield and the District?

· The shift towards local issues and local decision making provides the council with increased opportunities to directly respond to local housing needs and aspirations 
· Changes introduced through the Housing revenue Account (HRA) reforms mean that the Council can once again build new homes for rent

· The council has new powers over how it manages its stock and responds to homelessness. It has made some minor changes to the allocation scheme to make it fairer and more transparent but has chosen not to make any changes to its existing policies relating to homelessness, the types of tenancies offered or rents charged.

· The reduction in housing grant delayed the development of affordable housing. The change in the funding model means that up until 2018 most new affordable homes built by social housing providers will be provided at an Affordable Rent rather than a social rent.

· Because the council can now retain the rental income from its housing stock we can increase our investment in existing council homes and continue to build new ones which could be let at a social rent. This will help counter the effects of the reduction in housing grant and introduction of the Affordable Rent model.

· Restrictions on the availability of mortgage finance and demand outstripping supply for social housing has led to an increase in the number of households which rent in the private rented sector. 

· Reduced housing benefit for single people under the age of 35 in private rented housing Since April 2013 further reductions in housing benefit were applied to those households who were considered to be under occupying their homes in the social sector. For example approximately 724 council tenants were affected by the under occupancy rules. As of April 2014 no household had been evicted purely as a result of arrears caused through this rule
· Increases in fuel costs and other household expenses caused by inflation and a weak economy can only exacerbate the problem of affordability of accommodation. However, the Green Deal presented new opportunities for the District in improving energy efficiency and tackling fuel poverty

· The health and social care reforms have led to greater collaboration to improve health outcomes for people in Mansfield 
Housing under a Conservative Government

In order to realise its ambition of building more homes and helping people realise their aspirations of home ownership and work, the newly elected Conservative Government introduced a series of measures aimed at supporting homeownership and building on its continuing commitment to welfare reform.

Legislation will be introduced to support homeownership by:

· Extending the right to buy to all Housing Association tenants

· Requiring local authorities to dispose of high value vacant council properties to help fund the right to buy extension and build more affordable homes

· Requiring local planning authorities to support custom and self-builders in identifying suitable plots to build or commission their own home

· Introducing a statutory register for brownfield land
· Simplify and speeding up the neighbourhood planning system 

· Increase the supply of new starter homes at a 20% discount below open market value

Legislation will also be introduced to encourage employment by capping benefits by;

· Freezing the main rates of the majority of working age benefits, tax credits and Child benefits

· Lowering the regional benefit cap

· Limiting Child Tax Credits to new claimants

· Reducing benefits for 18 – 21 year olds

The prosed welfare spending savings of £12bn will also be funded by:

· Reducing rents for social housing by 1% a year for four years

· Making social housing tenants on high incomes ‘pay to stay’ requiring them to pay market rate, or near market rate, rents  

Against this background, the key housing challenges for the council are:

· Delivering housing and employment growth
· Continuing to improve the quality of council homes
· Reducing the number of privately owned homes in poor condition
· Understanding the impact of welfare and social housing reforms on housing need and responding with the right balance of housing tenure, types, size and affordability
· Improving access to the private rented sector
· Helping people manage the effects of welfare reform
· Reducing the number of people in fuel poverty
· Supporting people to remain living independently
· Tackling and preventing homelessness
· Meeting specialist housing and support needs
· Reducing the number of empty homes
· Integrating Housing, Health and Social Care
· Meeting regulatory requirements and standards
· Ensuring Business Plans maximise capacity
2. Development of the strategy

This strategy is based on current research into the housing market in Mansfield and should be read in conjunction with the appended Evidence Paper which contains information on the demographic and socio-economic profile of Mansfield, together with housing market information and details of housing need/demand and supply.

This evidence base will be updated as new data becomes available  

Extensive consultation has also been undertaken internally and externally with key partners and stakeholders to establish consensus on the strategic outcomes and priorities over the next 5 years
3. Key achievements since 2011/12

The economic downturn produced a complex set of challenges for the council and its partners. Despite these challenges, much has been achieved:

· Following cuts in Supporting People funding to support the needs of vulnerable people in the District, a new ASSIST service was developed in order to provide a range of long term and short term person centred services tailored to the needs of individuals.
· In challenging market conditions we completed a £4.3 million council housing scheme. Funded partly by the Homes and Communities Agency (HCA) the scheme delivered 43 new family homes on Bellamy Road. As a result of this successful development the council won the Local Authority Building Control (LABC) East Midlands Excellence Award 2012 for the best large housing development.

· All council owned homes were improved to the decent homes standard ahead of schedule and within its £38m budget

· Since 2011 we have brought 280 long term empty properties back into use

· We have implemented a range of action plans with our partners to better tackle and prevent Homelessness.

· We have developed a sub-regional Choice Based Letting Scheme (CBL) in partnership with Ashfield District Council known as Homefinder. Working together in partnership has resulted in a more efficient service which is easier to access and gives greater choice to applicants

· We have provided 230 major adaptations to private residents and 368 major adaptations(over £1000) to council tenants to enable them to continue to live in their homes

· We have taken action to tackle anti-social behaviour and domestic abuse by working in partnership with the Police through the Crime and Disorder Group and Safer Mansfield Partnership

· We were awarded tenant scrutiny accreditation by TPAS, CIH and Housemark in recognition of our tenant scrutiny processes and decision making initiatives.

· Provided increased help and support for tenants affected by the Welfare Reform changes to ensure the risk of homelessness was reduced and introduced a hardship fund to assist vulnerable people

· We completed a project to replace coal fired District Heating in 1099 properties with energy efficiency gas boilers and 58 coal fired District heating properties with ground/air source renewable heating technology. We also completed a project to insulate all council properties to the Decent Homes Standard with 200mm loft insulation and insulated 16 solid wall properties under the Energy Company Obligation (ECO)

· We secured a share of £2.5m grant from the department of Energy and Climate Change to help residents make their homes more energy efficient and cheaper to run by providing replacement boilers, central heating systems, cavity wall and loft insulation

· We secured £1.3m grant funding from the Department of Health to develop a 64 unit Extra Care Scheme – Poppy Fields

· We joined forces with two other agencies to expand a housing scheme that speeds up the discharge of older and disabled residents from Kings Mill Hospital. The Hospital Discharge Scheme was set up in October 2014 and has helped around 30 patients.

4. Where we want to be?

Mansfield District Council’s vision is to: 


To help achieve this vision we have adopted four strategic outcomes each containing a set of priorities as detailed below. The Delivery Plan then goes on to explain how we will achieve the priorities.









13 Ensuring strong links are maintained between housing and health and social care    

14 Reducing fuel poverty by providing information and improving the energy efficiency of 

homes across the district

15 Develop a more targeted response to ensure conditions in the private rented sector does 

       not have an adverse impact on health inequalities

Promoting independent living , for  example through the provision of information , Disabled Facilities grants, and Council House adaptation

Delivering our priorities – Year 1                      

	Strategic Outcome 1: Contribute to economic prosperity through a balanced housing market



	Priority
	Action to support the priority
	Responsibility
	Timescale
	Resources

	1. Increase the supply of good quality housing across all tenures
	Create a gateway development at Pleasley Hill


	Strategic Housing Manager
	April 2015 – March 2021
	Private developer led therefore no resource implications other than staff resources for monitoring

	
	Complete a full review of the Local Plan and produce a new plan which is in compliance with the National Planning Policy framework


	Planning Policy Manager
	
	

	
	Establish a Housing Company to deliver housing in the private sector


	Strategic Housing Manager
	May 2016

	Staff resources and an operational budget to be determined

	
	Promote Self-Build opportunities


	Strategic Housing Manager


	June 2015 onwards
	Existing staff resources and possible capital expenditure to prepare sites off set against income from land sales

	
	Develop an Empty Homes Loan Scheme


	Strategic Housing Manager
	February 2016
	Existing staff resources and remaining capital budget



	
	Update the Strategic Housing Land Availability Assessment and ensure housing development is informed by evidence of housing need

  
	Planning Policy / Strategic Housing Manager

	
	No budgetary requirements

	
	Update the Strategic Housing Market Assessment


	Planning Policy
	October 2015
	TBC

	
	Promote Low Cost Home Ownership opportunities 


	Strategic Housing Manager


	April 2016 onwards
	Revenue costs for promotion

	
	Develop the Hospital site to provide social housing specifically for older people
	Strategic Housing Manager
	June 2016 – December 2017
	Capital costs to be identified

	
	Link to Priority 11 action - Undertake an option appraisal on existing housing stock to identify option’s i.e. remodelling/redevelopment



	2. Increase training and job opportunities for local people through housing activity




	All contacts awarded for housing activity to support using local labour, local supply chains 
	Strategic Housing Manager / Landlord Services Manager
	April 2015 onwards
	No Budgetary requirements

	
	Promote local employment, skills and training opportunities through regeneration activity
	Strategic Housing Manager / Head of Regeneration
	April 2015 onwards
	No budgetary requirements

	
	Ensure ex- offenders are a target group for employment projects involving Council led housing activity where appropriate
	Strategic Housing Manager / Community Safety Manager
	April 2015 onwards
	No budgetary requirements


	Strategic Outcome 2: Improve the sustainability of homes and neighbourhoods throughout the District



	Priority
	Action to support the priority
	Responsibility
	Timescale
	Resources

	3. Identifying and targeting areas for intervention
	Develop a robust evidence base (Neighbourhood Index) by which to plan service interventions and begin to identify and guide resources into areas of greatest need
	Policy Unit Manager
	July 2015
	No budgetary requirements

	
	Develop an environmental improvement plan to improve the quality and attractiveness of streets and estates


	Landlord Services Manager
	April  2016
	Resources identified as part of the improvement action plan

	4. Implement existing regeneration projects


	Agree and implement the Bellamy Road Master Plan


	Strategic Housing Manager
	April 2016 onwards
	Capital resources to be identified

	
	Carry out a study to identify future options for the remaining properties on Hillmoor Street
	Landlord Service Manager
	July 2016
	Resources identified as part of the options study

	5. Ensuring effective management practices across the private and social rented sector


	Consider the need for introducing selective licensing within areas of the District


	Strategic Housing Manager
	December 2015
	No budgetary requirements

	
	Achieve effective customer regulation through the identification and development of new approaches to Tenant Involvement
	Policy Unit Manager
	April 2016
	Resources to be identified as part of the business case for implementing new approach / techniques

	
	Promote the East Midlands Landlord Accreditation Scheme across the District

	Strategic Housing Manager
	September 2015
	No budgetary requirements

	6. Promoting community cohesion and continue to tackle anti-social behaviour and domestic abuse
	
	
	
	

	
	Develop partnerships with stakeholders, the voluntary sector, community organisations and wider local service providers to build resilience and address key local issues. 
	Policy Unit Manager
	July 2016
	To be identified

	
	Review the development of Local Letting Policies (LLP) to ensure and promote community cohesion


	Housing Needs Manager
	September 2016
	No budgetary requirements

	
	Provide further Domestic Abuse and Safeguarding training for all staff
	Housing Needs Manager
	January 2016
	Resources dependant on training provider

.

	
	Develop new ways of working at a neighbourhood level to support individuals or families to help discharge the council’s safeguarding duties


	Housing Needs Manager / Landlord Services Manager
	April 2016
	No budgetary requirements

	7. Ensure all new Council led developments are built to a high design and environmental standard
	Develop a design guide for all new Council led developments
	Strategic Housing Manager
	March 2016
	No budgetary requirements

	Strategic Outcome 3: Meet the housing, care and support needs of households across the District



	Priority
	Action to support the priority
	Responsibility
	Timescale
	Resources

	8. Work with partners to prevent homelessness
	Develop a Housing Options advice hub in partnership with CAB 
	Housing Needs Manager


	March  2018
	No budgetary requirements

	
	Improve interagency working in order to manage the impact of welfare reform and reduce homelessness


	Housing Needs Manager
	March 2017
	No budgetary requirements

	
	Review the Homelessness Strategy with a view to developing a Sub Regional Strategy
	Housing Needs Manager
	March 2017
	To be confirmed

	9. Provide more specialist housing accommodation


	Deliver Poppy Field Extra Care Scheme – phase 2 and 3




	Strategic Housing Manager
	November 2016
	£8.4m

	
	Deliver 20 Bungalows at Bellamy Road
	Strategic Housing Manager
	April 2016
	£3m

	
	Deliver 17 new Bungalows at Flint Avenue
	Strategic Housing Manager
	December 2016
	£3m

	
	Review the evidence base for assessment of specialist housing need


	Strategic Housing Manager
	June 2016

	Existing staff resources

Further resources dependant on outcome of review

	
	Explore the viability of existing development sites to provide more specialised housing / extra care schemes


	Strategic Housing Manager
	June 2016
	No budgetary requirements

	
	Provide assessment units to enable  effective hospital discharges


	Housing Needs Manager
	November 2015
	4 Sheltered accommodation properties

	10. Work towards an integrated approach to providing housing, care and support to vulnerable people with specialist housing and support needs

 
	Establish a Strategic partnership group to evaluate the Hospital Discharge Scheme


	Housing Needs Manager
	January 2016
	No budgetary requirements

	
	Undertake an evaluation of the effectiveness of the PRISM scheme in preventing hospital admissions


	Housing Needs Manager
	May 2016
	No budgetary requirements

	
	Develop joint assessments to enable the Council to commission care packages


	Housing Needs Manager
	May 2015
	No budgetary requirements

	
	Restructure the Housing Needs Service to ensure greater alignment and integration with Health and Social Care
	Housing Needs Manager
	March 2016
	No budgetary requirements

	11. Make best use of housing stock to meet individual needs
	Review the Tenancy Strategy


	Policy Unit Manager
	September 2016
	No budgetary requirements

	
	Review the operation of the allocation scheme to ensure it continues to meet individual needs


	Housing Needs Manager
	April 2016
	No budgetary requirements

	
	Investigate and implement incentives and support to encourage households under-occupying their homes to ‘downsize’.


	Housing Needs Manager
	May 2016 
	Resources will depend on incentives offered

	
	Investigate incentives, where appropriate to encourage tenants to move to more suitable accommodation thus removing the need for adaptations 


	Landlord Service Manager
	July 2016
	Resources will depend on incentives offered

	
	Undertake an option appraisal on existing housing stock to identify option,s i.e. remodelling and taking into account community cohesion issues


	Landlord Services Manager
	October 2016
	Resources will be dependent on outcome of appraisal

	
	Appraise the options already identified on existing stock and taking into account community cohesion issues
	Landlord Services Manager
	October 2016
	Resources will be dependent on outcome of appraisal

	12. Improve the provision of a high quality housing related support service
	Upskill Housing Needs staff to provide a more holistic approach to specialist advice and support


	Housing Needs Manager
	January 2016
	Resources dependent on training required and provider

	
	Develop customer insight to identify and target those households that may be financially vulnerable


	Policy Unit Manager
	April 2016
	£15k Experian licence and additional financial data 

	
	Carry out housing training with front line GP surgery staff with a view to targeting homelessness prevention and housing support for hard to reach groups


	Housing Needs Manager / Strategic Housing Manager
	January 2016
	No budgetary requirements

	Strategic Outcome 4: Improve housing conditions and reduce health inequalities



	Priority
	Action to support the priority
	Responsibility
	Timescale
	Resources

	13. Ensure strong links are maintained between housing and health and social care 
	Develop a data sharing agreement between housing, health and social care


	Housing Needs Manager
	January 20156  
	No budgetary requirements

	
	Link to Priority 9 action



	14. Address fuel poverty by providing information and improving energy efficiency of homes across the district


	Work with Trading Standards and enforcement staff to target private rented properties without an Energy Performance Certificate (EPC)


	Strategic Housing Manager
	September 2016
	No budgetary requirements

	
	In partnership with other Nottinghamshire District Councils, Health and Social Care, develop a Winter Warmth campaign locally
	Strategic Housing Manager
	April 2016
	No budgetary requirements

	
	Train ASSIST staff to provide energy efficiency advice and assistance to new and existing tenants
	Housing Needs Manager / Strategic Housing Manager
	March 2016
	Resources dependent on level of training required and provider

	
	Develop an integrated Nottinghamshire ‘Healthy Homes’ affordable warmth model with a view to piloting targeted assistance at the most vulnerable
	Strategic Housing Manager
	December 2015
	Existing staff resources plus external funding from DECC identified. Additional Health funding to be explored

	15. Carry out research to improve our understanding of the condition of the private rented stock and develop a more targeted response


	Gather local intelligence to gain a better understanding of the Private Rented sector


	Policy Unit Manager
	December 2015
	No budgetary requirements

	
	Link to Priority 4 action

	
	Review the process of completing a Nottinghamshire Private Sector Stock Condition survey to determine how a new cost effective study can be completed
	Strategic Housing Manager
	September 2015
	No budgetary requirements

	16. Promote independent living for example through the provision of information, Disabled facilities grants and Council House adaptations
	Develop integrated information and advice provision to enable people to consider suitable housing options
	Housing Needs Manager / Strategic Housing Manager
	April 2016
	No budgetary requirements

	
	Develop a consistent approach to access, assessment and delivery of home adaptations
	Strategic Housing Manager
	December 2015
	No budgetary requirements
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“Create a positive image of Mansfield which supports people, businesses and investment in the area, and improves confidence, pride and dignity so that everyone can enjoy a good quality of life in their neighbourhood”.








Strategic Outcome 1: Contribute to economic prosperity through a balanced housing market by:











Increasing the supply of good quality housing across all tenures and promote choice


Increasing training and job opportunities for local people through housing activity





Strategic Outcome 2: Improve the sustainability of homes and neighbourhoods throughout the District by:











Identifying and targeting areas for intervention


 Implementing existing regeneration projects 


Ensuring effective management practices across the private and social rented sector


Promoting community cohesion and continue to tackle anti-social behaviour and domestic abuse 


Ensuring all new developments are built to high design and environmental standards








Strategic Outcome 3: To meet the housing, care and support needs of vulnerable households across the district by:














Working with partners to prevent homelessness


Providing more specialist housing accommodation 


Working towards an integrated approach to providing housing, care and support to  vulnerable people with specialist housing needs


Making best use of existing stock to meet individual housing need


Improving the provision of high quality housing related support








Working with partners to prevent homelessness


Providing more specialist housing accommodation 


Working towards an integrated approach to providing housing, care and support to  vulnerable people with specialist housing needs


Making best use of existing stock to meet individual housing need


Improving the provision of high quality housing related support








  Ensuring strong links are maintained between housing and health and social care    


Reducing fuel poverty by providing information and improving the energy efficiency of 


homes across the district


Develop a more targeted response to ensure conditions in the private rented sector does 


       not have an adverse impact on health inequalities


Promoting independent living , for  example through the provision of information , Disabled Facilities grants, and Council House adaptations














  Ensuring strong links are maintained between housing and health and social care    


Reducing fuel poverty by providing information and improving the energy efficiency of 


homes across the district


Develop a more targeted response to ensure conditions in the private rented sector does 


       not have an adverse impact on health inequalities


Promoting independent living , for  example through the provision of information , Disabled Facilities grants, and Council House adaptations











Strategic Outcome 4: Improve housing conditions and reduce health inequalities




















�You might want to check this with Hayley as I don’t if it is her that has the responsibility


�You might want to check this with Rob Routledge as they lead on this.


�Is this me or you as it is a research activity presumably?







